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Overview

This year the Honors Program graduated the third class of Honors students to have been recruited under the new selection process and revised curriculum. The combination of intellectual community, living arrangements, and Honors coursework has made considerable contributions to these students’ academic experience and to that of non-Honors students as well. Unfortunately, the energy that might have been devoted to continuing to enhance these several initiatives—including continued departmental conversations about integrated Honors teaching—was diverted by the controversy and lack of communication surrounding the Provost’s review committee. That said, the widespread interest among students especially and many faculty concerning the fate of the Honors Program attests to its significance in their intellectual lives and in their commitment to liberal education. 

The Honors Program continues to:

· Select and build a strong intellectual community among Honors Students, 
· Develop unique and challenging courses, 
· Cultivate greater degrees of faculty participation in the life of the Honors Program, 
· And offer significant co-curricular and extracurricular opportunities for students and faculty alike.

Significant strides were made in:

· Finalizing a curriculum draft for a more coherent vision for the Honors general education curriculum, and in
· Continuing to develop distinctive Honors courses in the majors and for upper level Honors seminars;
· Integrating the Honors senior fellows and scholar in residence into departmental teaching in addition to their honors commitments.
Additionally, the year saw:

· The continued expansion of faculty commitment to the life of the Honors Program reflected in the number (and enthusiasm) of DU faculty teaching in Honors courses and participating in Honors courses,
· The continued implementation of the revised INTS Honors track,

· A decrease in the percentage of students graduating with Honors as students availed themselves of the University’s dual degree programs,
· The continued participation of Honors students in undertaking PINS projects,

· The conclusion of a significant renovation of the Honors office space, making room for faculty offices, creating several distinctive spaces for formal and informal learning, including the creation of a student lounge.
The year continued our recent success in Boettcher recruiting and programming, as well as in our competitiveness for the major undergraduate and postgraduate fellowships.  We saw 1 finalist for the Rhodes Scholarship, 5 students selected as Fulbright Scholars (two awards), 1 Truman Scholar, 1 Goldwater Scholar and 1 Goldwater honorable mention. There will be 58 Boettcher scholars in residence at the University in AY07/08, the highest in the University’s history.  Fifteen first-year Boettcher Scholars will begin their studies at DU in fall 2007.
Profile of Honors Cohort

Number of Current Students in Program:  342

Admissions: For the 2006 admissions cycle, after extensive conversations with the Office of Admissions, we reduced the number of invitations sent to accepted DU students for the incoming class of 2007.  As a result, the number of applications received for 2007’s entering class was smaller than in previous years.  However, the quality of student attracted and accepted to the program remained at the same high caliber.  For the rising first-year class of fall 2007 we had 265 applications and accepted 112 students to the Honors Program, 56 of whom enrolled (as of 5/16/07). After our unusually high yield two years ago, we admitted using the same percentages as last year’s admissions cycle. The percentage of students accepted into the Honors Program who chose to come to the University has decreased, and as result the incoming class of Honors students will be smaller for the 2007-2008 academic year. This decrease in the incoming class mirrors the University’s overall decrease in enrollment of students with academic ratings of 1 and 2. Given the Honors Program’s desire to keep classes small, this is not necessarily a negative outcome—given the transitional nature of next year’s curriculum, there may be fewer courses to offer to Honors students than in past years. Additionally, one of the consistent complaints in previous years was the relegation of some students to the Honors “overflow” floor, which houses half Honors students and half general first year students. With the size of this year’s class, we have been able to keep all students who expressed a desire to live in the Honors LLC on one floor.  
Of the 149 students waitlisted for the Honors Program, roughly half (74) enrolled at the University. The distribution of Honors students across the divisions has changed slightly; more students have declared interest in NSM, while fewer students declared interest in AHSS and DCB. The 2007 entering first year class has the highest average GPA and test scores in the history of the Honors Program. There are roughly twice as many women as men in the incoming class, consistent with the past two years’ entering classes and national trends.
Statistics of Entering Honors Students and Divisional Distribution

	Year
	#

Adm
	# 

Enr
	HS GPA
	SAT
	ACT
	AP/IB Credit
	Sex
	AHSS
	INTS
	NSM
	ECS
	UGBU
	UNDE

	2000
	
	124
	--
	1247
	27.5
	n/a
	67% F

33% M
	28%
	4%
	33%
	(8%)
	28%
	8%

	2001
	
	118
	--
	1274
	28.0
	n/a
	69% F

31% M
	33%
	2%
	27%
	(3%)
	26%
	13%

	2002

(Univ Pool)
	
	117
	3.77

(3.20)
	1254

(1131)
	28.2

(24.3)
	23.3 Hrs
	64% F

36% M
	35%
	8%
	29%
	(4%)
	16%
	12%

	2003

(Univ Pool)
	118
	69
	3.84

(3.19)
	1322

(1137)
	29.4

(24.6)
	27.9 Hrs
	66% F

34% M
	34%
	6%
	20%
	6%
	11%
	22%

	2004
	110
	64
	3.83
	1341
	29.8
	27.9 Hrs
	55% F

45% M
	31%
	8%
	13%
	3%
	22%
	23%

	2005
	163
	100
	3.93
	1343
	29.8
	n/a
	64% F

36% M
	33%
	6%
	21%
	6%
	19%
	15%

	2006 
	128
	76
	3.90
	1346
	29.9
	n/a
	62% F

38% M
	33%
	7%
	17%
	4%
	14%
	25%

	2007
	116
	59
	3.95
	1358
	31.2
	n/a
	68% F
32% M
	25%
	10%
	27%
	7%
	7%
	24%


Student Involvement: Honors students continue to be exceptionally active in University life, taking on significant leadership roles as student body president and members of the student senate, editors and reporters for the Clarion, [dis]claimer, and Transparent, service in a host of volunteer and service learning projects, officers of countless clubs and participants in alumni events. Once again, Honors students were elected to top AUSA positions.
Persistence: persistence rates of Honors students continue to be very favorable—as such, and when compared to the University’s rate as a whole, admission ratings, and the Pioneer Leadership Program (included for comparison because it too is a four-year living and learning program).

Persistence Comparisons (AR=Admission Office Academic Rating, AR1-2: Chancellor Scholarship; AR3-4: Provost Scholarship)
	Attrition %
	Honors
	Honors

LLC
	University

	Pioneer Leadership
	AR1
	AR2
	AR3
	AR4

	2001 Cohort (two year attrition)
	9.43%
	4.00%
	21.05%
	15.25%
	12.68%
	13.46%
	15.15%
	21.24%

	2001 Cohort

(three year attrition)
	10.38%
	6.00%
	22.44%
	15.25%
	12.86%
	14.42%
	15.15%
	27.43%

	2002 Cohort (one year attrition)
	5.77%
	n/a
	14.53%
	10.94%
	6.85%
	8.96%
	15.32%
	9.52%

	2002 Cohort

(two year attrition)
	7.69%
	7.69%
	19.30%
	15.63%
	6.85%
	10.45%
	18.92%
	18.10%

	2002 Cohort

(three year attrition)
	10.58%
	9.62%
	22.09%
	20.69%
	8.22%
	13.43%
	22.52%
	20.95%

	2003 Cohort

(one year attrition)
	7.79%
	6.52%
	14.40%
	13.43%
	3.61%
	10.61%
	22.77%
	12.15%

	2003 Cohort

(two year attrition)
	6.67%
	4.44%
	20.82%
	15.52%
	10.84%
	12.12%
	30.69%
	18.69%

	2003 Cohort

(three  year attrition)
	9.1%
	8.9%
	22.8%
	10.6%
	12.0%
	13.6%
	28.7%
	22.4%

	2004 Cohort

( one year attrition)
	6.06%
	8.11%
	12.32%
	4.69%
	6.90%
	12.72%
	15.13%
	14.41%

	2004 Cohort

( two  year attrition)
	9.4%
	14.7%
	19.6%
	9%
	11.2%
	16.8%
	19.3%
	22%

	2005 Cohort

( one  year attrition)
	4%
	3.6%
	11%
	7.4%
	8.6%
	4.3%
	16%
	12.3%


Curriculum Development 2006-2007
· Honors Course Offerings: Between 30 and 40 University and Departmental Honors courses are offered each quarter;
· In the past two years, faculty from the following departments have taught departmental, Foundations, or Core Honors courses: 

· Honors First Year Sequence: Honors students were required to take 12-24 Hours of Basic Coursework in their first year (4 Hours SOCS, 4 Hours AHUM, 4 Hours English, 12 Hours NATS). Distinctive SOCS, AHUM, English and NATS courses have been crafted for Honors students. First Year Sequence offerings for AY 2006-2007 were: 

AHUM 1250: Honors History: Ancients and Moderns
AHUM 1450: Honors Discovering Cultures: 
AHUM 1516: Honors Understanding Music
AHUM 1650: Honors Philosophy: Greek Moral Philosophy
AHUM 1913: Moral Issues: Friendship
SOCS 1650: Honors Political Science: Power and Justice

SOCS 1950: Hard Choices in Public Policy-Honors
NATS 1260: Honors Human Genetics I

NATS 1261: Honors Human Genetics II

NATS 1262: Honors Human Genetics III
NATS 1256: Our Dynamic Earth I

NATS 1257: Our Dynamic Earth II

NATS 1258: Our Dynamic Earth III
· New courses designed for Honors and taught in AY 2006-2007
CORE 2569: The Moment In and Out of Time
CORE 2645: Science: Objectivity and Art
PHIL 3701: Aquinas on Good and Evil

PHIL 3771: Topics: Theological and Philosophical Origins of Natural Rights Theories
WRIT 1522: Honors Writing (2 sections/quarter)

· HNRS 2400 Courses taught in AY 2006-2007
HNRS 2400: Environmental and Social Costs of Artificial Lighting

HNRS 2400: Chaos, Cosmos and Paradise Lost

HNRS 2400: Art and Incompleteness
HNRS 2400: History - Nobel Prize

HNRS 2400: Words & Music Form Romanticism
HNRS 2400: Creating Minds
· Existing Honors CORE Courses taught in AY 2006-2007

CORE 2437: Planetary Habitability

CORE 2449: American Material Culture 
CORE 2536: The Odyssey of Freedom

CORE 2561: The Problem of Evil
· Again this year, 2 Honors Students were selected to attend the Blackfriars Hall, Oxford year-long Honors study program in Religious Studies and Philosophy for AY 2007-2008
Faculty Development 2006-2007
· In addition to those teaching the many departmental courses offered, the following is a list of faculty teaching in the Honors Program (including departmental Honors courses) in AY 2006-2007:

Faculty Member



Division/Department
Sharolyn Anderson 


NSM 
Davor Balzar 



Physics and Astronomy 
Luc Beaudoin 



Languages and Literatures

Larry Berliner 



Chemistry

Miles Brennan 



Biological Sciences/ERI 
Todd Breyfogle 



Honors, AHSS 
Peter Burnell 



Honors Program 
Richard Caldwell 



Public Policy 
Victor Castellani 



Languages and Literatures 
Frédérique Chevillot 


Languages and Literatures 
Bonnie Clark 



Anthropology 
Daniel Connolly 



HRTM 
David Daniels 



First Year Writing Program
Laura Danly 



Visiting Lecturer (Curator, Griffith Observatory) 
Gerald Edelstein 



Engineering 
Wyndol Furman 



Psychology 
James Gilroy 



Languages and Literature

Sharon Graw 



Biological Sciences/ERI

Roscoe Hill 



Philosophy

Joseph Hornback 



Chemistry

Scott Howard 



English 
Donald Hughes 



History

Robert Johnson 



Engineering 
Michael Kinyon 



Mathematics 
Dick Lamm 



Public Policy 
Kim Malik 



Daniels College of Business 
Seth Masket 



Political Science 
Daniel McIntosh 



Psychology 
Alba Newmann 



First Year Writing Program 
Rebecca Powell 



NSM 
Paul Rullkoetter 



Engineering 
Nancy Sampson 



Daniels College of Business 
Carol Samson 



English 
Frank Schneider 



Daniels College of Business 
Robert Stencel 



Physics and Astronomy 
Donald Sullivan 



NSM 
Ingrid Tague 



History 
John Tiedemann 



First Year Writing Program 
David Trott 



Physics and Astronomy 
Candace Upton 



Philosophy

Ernest Wellhofer 



Political Science 
Barry Zink 



Physics and Astronomy
· A bi-monthly Honors faculty social hour on Thursdays (during term) continues to help forge a greater sense of intellectual camaraderie and engagement among Honors and non-Honors teaching faculty alike; particularly gratifying are the conversations among faculty from different disciplines who typically do not have an opportunity to exchange ideas.
Grants for Co-Curricular Development 2006-2007
· Public Good Grant $7,500 (continued from 05-06)—“Social Studies Today: Conversations in Context”, a collaboration between the Honors Program and the Adams 12 Five Star School District in Thornton, pairing Honors Students with K-12 teachers in the exploration and development of K-12 social studies topics and materials. 
· $8,500 Center for Teaching and Learning Grant for Leading Questions Workshops (with Sarah Pessin) for AY 2006-2007 (not conducted).
Co-Curricular Programming 2006-2007
Voltaire Society: Honors student organization; social and educational programming; weekly events; open to all students;

Honors House (decoupled from Living and Learning Communities in Fall 2002): Honors students live together on two floors in Centennial Halls North and on one floor in Nelson Hall;

Honors First Year Advance: “While Others Retreat, We Advance”: the annual first year gathering to celebrate the incoming first year class included a trip to The Lab at Belmar, a guest lecturer from the English department at CU Denver, viewing of an on-site world premiere video art installation, and observation of the collection at the Lab;
Honors Film Nights: Prof. Peter Burnell (Honors Program Scholar-in-Residence) developed a film series, in which he showed films from a selection of great directors around the world, with each quarter focusing on a specific region (i.e. great Italian film, great American film, etc.).  Students watched the films with Dr. Burnell, and had the opportunity to discuss the films over pizza;
Residence Hall Programming: includes Fall retreat, speakers, social and educational events;

Arts and Sciences Passport Program: modest subsidy of tickets to performances, cultural events (begun 2002, now Marsico pilot extended to all incoming students);
Programming funds: for Honors courses: modest funds for guest speakers, tickets to performances, cultural events, class meals, etc.;

Lecture Co-Sponsorship: Claire Katz, Assistant Professor of Philosophy and Jewish Studies, Penn State University (co-sponsored with the Center for Judaic Studies), John McNeill, Cinco Hermanos Chair of Environmental and International Affairs, Georgetown University (co-sponsored with the history department)
Honors Coffee Hour: weekly open house/coffee house discussion;

Honors Lunches: weekly lunch gatherings which bring Honors faculty/staff into the residence hall to dine and converse with students;

Marsico Book Club: a reading group based on the One Book-One Denver model (started by Honors students and now renewed and extended as a Marsico pilot); the book club will be continued in AY07/08 with ASUA and Honors funding as the Pioneers Book Club.
Spring Research/Scholarship Symposium (co-sponsored with PINS and Phi Beta Kappa): showcasing undergraduate thesis and PINS research and scholarship.
Informal Student/Faculty Meetings: Though this particular aspect of co-curricular programming is not formal, the renovations of our office space and the creation of a student lounge have significantly increased the quality and quantity of student-faculty interaction.  These meetings are informal, but we believe that the conversations taking place are of utmost importance for the academic and personal development of our Honors students.  As a result of the many close relationships formed with Honors faculty, students have more off-campus internship opportunities, are more engaged with their Honors courses, and develop meaningful friendships within the Honors Program.
Boettcher Scholar Programming/Recruiting 
· 5 educational and social events quarterly

· Administration of study abroad grant and special projects grant

· Academic and career advising

· Foundation relations

· Intensive recruiting of individual scholars

· Intensive marketing of DU academic programs to Colorado high schools

Total Boettcher Scholars in Residence 2007 (including 10 fifth-year students using the DU 5th year tuition extension, and one student continuing as a graduate student without DU or Boettcher stipends): 58
	Year
	Boettcher Scholars Entering DU

	2000
	5

	2001
	8

	2002
	6

	2003
	11 (+ 2 transfer students)

	2004
	12 (+ 1 transfer student)

	2005
	7 (+ 1 transfer student)

	2006
	13 (+ 2 transfer students)

	2007
	15


The full scale revision of Boettcher Enrichment Grant’s accounting procedures was implemented this year with the help of Dawn Kreider in the Office of the Provost.  Separate accounts now house each spending category, in the percentages which the Boettcher Foundation and the University have agreed upon.  The Boettcher Mentor’s salary, DU’s portion of programming expenses, Boettcher’s portion of programming expenses, study abroad, and the special projects grant are kept in separate accounts.  This separation has made spending and tracking program dollars more efficient and reliable.
Fellowships Advising

Advising for and Oversight of Prestigious Fellowships Competitions

	Applications*
	Fulbright
	Rhodes
	Marshall
	Mitchell
	Truman
	Goldwater
	Boren
	Results

	2000-2001
	6
	0
	0
	0
	0
	2
	0
	1 Fulbright Award

	2001-2002
	7
	4
	4
	0
	4
	2
	0
	4 Fulbright Awards

1 Truman Award

1 Rhodes Semi-Finalist

1 USA-Today All Academic Team

	2002-2003
	11
	4
	5
	1
	2
	2
	4
	1 Fulbright Award

1 Marshall Scholarship

1 Rhodes Finalist

2 Rhodes Semi-Finalists

2 Truman Finalists

2 USA-Today All Academic Team

1 Boren Award

	2003-2004
	12
	2
	2
	0
	5
	3
	n/a
	2 Rhodes Semi-Finalists

4 Fulbright Awards

	2004-2005
	15
	4
	3
	0
	5
	2
	1
	1 Goldwater Award

1 Boren Award

1 Rhodes Semi-Finalist

5 Fulbright Finalists

1 USA-Today All Academic Team

	2005-2006
	11
	4
	3
	0
	3
	4
	1
	1 Rhodes Scholarship

1 Marshall Finalist

2 Fulbright Awards

1 Goldwater Hon Mention

1 Boren Award

	2006-2007
	7
	3
	3
	0
	3
	1
	2
	1 Rhodes Finalist

5 Fulbright Awards

1 Truman Award

1 Goldwater Award
1 Goldwater Honorable Mention

1 USA-Today All Academic Team


*NB: figures reflect completed applications only; inquiries and partial applications number much higher.
Honors Program Renovations

The renovation of Mary Reed 5B and Mary Reed 17 allowed for the creation of increased faculty office space and a student lounge.  Both spaces have accommodated increased needs of both faculty and staff, and both the new Honors offices and student lounge have provided a location for the mingling of students and staff in a truly unusual way.  Students and Honors Program staff can be found on a daily basis discussing theology, science, and public policy amongst themselves.  Students have felt increasingly comfortable developing close relationships with faculty, and these relationships have resulted in numerous faculty student collaborations, including PinS projects, off-campus internships, and potential publications in peer-reviewed scientific journals.
Honors Program Curriculum Innovation

Consistent with its expressed charge, the elected Honors Faculty Advisory Committee completed its curriculum deliberations, producing “Re-Imagining Undergraduate Honors Education: Framework, Philosophy, and Curriculum Draft (November 2006).” Begun in Spring 2005, this document represents extensive reflection on the part of the Honors Faculty Advisory Committee, in conjunction with dozens of faculty from across the University. Its discussion and implementation were preempted by the work of the Provost’s appointed review committee.

