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Overview

This year the Honors Program graduated the second class of Honors students to have been recruited under the new selection process and revised curriculum implemented under my directorship. Exit assessment reflects a higher level of intellectual satisfaction among this group than its predecessors; anecdotal evidence reflects and extremely high commitment to the Honors Program on the part of those graduating from it. The combination of intellectual community, living arrangements, and Honors coursework has made considerable contributions to these students’ academic experience and to that of non-Honors students as well.
The Honors Program continues to:

· Select and build a strong intellectual community among Honors Students, 
· Develop unique and challenging courses, 
· Cultivate greater degrees of faculty participation in the life of the Honors Program, 
· And offer significant co-curricular and extracurricular opportunities for students and faculty alike.

Significant strides were made in:

· Consolidating a more coherent vision for the Honors general education curriculum, 
· Developing distinctive Honors courses in the majors and for upper level Honors seminars, and in 
· Pursuing approval (spearheaded by Bob Mill) of a divisional Honors Program for the Daniels College of Business.

Additionally, the year saw:

· A significant expansion of faculty commitment to the life of the Honors Program reflected in the number (and enthusiasm) of DU faculty teaching in Honors courses and participating in Honors courses,
· The continued implementation of the revised INTS Honors track,

· An increase in the percentage of students graduating with Honors, completing senior theses, and undertaking PINS projects,

· The addition of Peter Burnell, our first Honors Scholar in Residence, which helped solidify that faculty presence further.
Less tangible but still significant were:
· The initiation of a number of conversations (to continue in AY 2006-2007) about Honors course tracks and thesis/capstone experiences in specific departments, including Philosophy, English, Political Science, Economics, International Studies, Anthropology, and Biological Sciences, and

· Conversations initiated (to continue in AY 2005-2006) with members of the Mathematics faculty in which ideas for Honors MATC courses were explored.
The year continued our recent success in Boettcher recruiting and programming, as well as in our competitiveness for the major undergraduate and postgraduate fellowships.  In 2006, Jeff Stout was selected as the University’s first Rhodes Scholar in more than two decades.  Additionally, DU Honors students were selected as Fulbright Scholars (two awards), Marshall Scholars (one award), Boren Scholars (one award), and Goldwater finalists (one honorable mention).  There are now 48 Boettcher scholars in residence at the University, the highest in the University’s history.  Fifteen Boettcher Scholars will begin their studies at DU this academic year.
Profile of Honors Cohort

Number of Current Students in Program:  350

Admissions: For the rising first-year class of fall 2006 we had 389 applications and accepted 128 students to the Honors Program, 78 of whom enrolled. Of the 258 students waitlisted for the Honors Program, 138 enrolled at the University. After our unusually high yield last year, we admitted fewer honors students in the first instance and were not in a position to go to our extensive waitlist. Of those waitlisted but not admitted, a significant number (approximately 140) deposited at the University nonetheless. The distribution of Honors students across the several divisions remains relatively consistent. After a closer to equal balance of men and women in the program entering in Fall 2004, the entering classes of the last two years have returned to a traditional 2:1 ratio of women to men. 

Statistics of Entering Honors Students and Divisional Distribution

	Year
	#

Adm
	HS GPA
	SAT
	ACT
	AP/IB Credit
	Sex
	AHSS
	INTS
	NSM/E
	ECS
	UGBU
	UNDE

	2000
	124
	--
	1247
	27.5
	n/a
	67% F

33% M
	28%
	4%
	33%
	(8%)
	28%
	8%

	2001
	118
	--
	1274
	28.0
	n/a
	69% F

31% M
	33%
	2%
	27%
	(3%)
	26%
	13%

	2002

(Univ Pool)
	117
	3.77

(3.20)
	1254

(1131)
	28.2

(24.3)
	23.3 Hrs
	64% F

36% M
	35%
	8%
	29%
	(4%)
	16%
	12%

	2003

(Univ Pool)
	79


	3.84

(3.19)
	1322

(1137)
	29.4

(24.6)
	27.9 Hrs
	66% F

34% M
	34%
	6%
	20%
	6%
	11%
	22%

	2004
	64
	3.83
	1341
	29.8
	27.9 Hrs
	55% F

45% M
	31%
	8%
	13%
	3%
	22%
	23%

	2005
	100
	3.93
	1343
	29.8
	n/a
	64% F

36% M
	33%
	6%
	21%
	6%
	19%
	15%

	2006 
	76
	3.90
	1346
	29.9
	n/a
	62% F

38% M
	33%
	7%
	17%
	4%
	14%
	25%


Student Involvement: Honors students continue to be exceptionally active in University life, taking on significant leadership roles as student body president and members of the student senate, editors and reporters for the Clarion and [dis]claimer, service in a host of volunteer and service learning projects, officers of countless clubs and participants in alumni events.

Persistence: persistence rates of Honors students continue to be very favorable—as such, and when compared to the University’s rate as a whole, admission ratings, and the Pioneer Leadership Program (included for comparison because it too is a four-year living and learning program).

Persistence Comparisons (AR=Admission Office Academic Rating, AR1-2: Chancellor Scholarship; AR3-4: Provost Scholarship)
	Attrition %
	Honors
	Honors

LLC
	University

	Pioneer Leadership
	AR1
	AR2
	AR3
	AR4

	2001 Cohort (two year attrition)
	9.43%
	4.00%
	21.05%
	15.25%
	12.68%
	13.46%
	15.15%
	21.24%

	2001 Cohort

(three year attrition)
	10.38%
	6.00%
	22.44%
	15.25%
	12.86%
	14.42%
	15.15%
	27.43%

	2002 Cohort (one year attrition)
	5.77%
	n/a
	14.53%
	10.94%
	6.85%
	8.96%
	15.32%
	9.52%

	2002 Cohort

(two year attrition)
	7.69%
	7.69%
	19.30%
	15.63%
	6.85%
	10.45%
	18.92%
	18.10%

	2002 Cohort

(three year attrition)
	10.58%
	9.62%
	22.09%
	20.69%
	8.22%
	13.43%
	22.52%
	20.95%

	2003 Cohort

(one year attrition)
	7.79%
	6.52%
	14.40%
	13.43%
	3.61%
	10.61%
	22.77%
	12.15%

	2003 Cohort

(two year attrition)
	6.67%
	4.44%
	20.82%
	15.52%
	10.84%
	12.12%
	30.69%
	18.69%

	2003 Cohort

(three  year attrition)
	9.1%
	8.9%
	22.8%
	10.6%
	12.0%
	13.6%
	28.7%
	22.4%

	2004 Cohort

( one year attrition)
	6.06%
	8.11%
	12.32%
	4.69%
	6.90%
	12.72%
	15.13%
	14.41%

	2004 Cohort

( two  year attrition)
	9.4%
	14.7%
	19.6%
	9%
	11.2%
	16.8%
	19.3%
	22%

	2005 Cohort

( one  year attrition)
	4%
	3.6%
	11%
	7.4%
	8.6%
	4.3%
	16%
	12.3%


Curriculum Development 2005-2006
· Honors Course Offerings: Between 30 and 40 University and Departmental Honors courses are offered each quarter;
· Honors First Year Sequence: Honors students were required to take 12-24 Hours of Basic Coursework in their first year (4 Hours SOCS, 4 Hours AHUM, 4 Hours English, 12 Hours NATS). Distinctive SOCS, AHUM, English and NATS courses have been crafted for Honors students. First Year Sequence offerings for AY 2005-2006 were: 

AHUM 1250: Honors History: The Greeks—Our Contemporaries?
AHUM 1450: Honors Discovering Culture: Italian Renaissance Writers
AHUM 1650: Honors Philosophy: Greek Moral Philosophy
AHUM 1913: Moral Issues: Friendship
ENGG 1511: Honors English: Classic Tales and Their Contemporary Sequels
SOCS 1650: Honors Political Science: Power and Justice

SOCS 1950: Hard Choices in Public Policy-Honors
NATS 1260: Honors Human Genetics I

NATS 1261: Honors Human Genetics II

NATS 1262: Honors Human Genetics III
NATS 1256: Our Dynamic Earth I

NATS 1257: Our Dynamic Earth II

NATS 1258: Our Dynamic Earth III
· New courses designed for Honors and taught in AY 2005-2006
CORE 2561: The Problem of Evil
CORE 2635: The Changing Faces of Freedom
· Courses revised for Honors and taught in AY 2005-2006
SOCS 1650: Honors Political Science: Power and Justice

INTS 3990: International Studies Honors Seminar

HNRS 2400: Environmental and Social Costs of Artificial Lighting

HNRS 2400: Chaos, Cosmos and Paradise Lost

HNRS 2400: Art and Incompleteness
HNRS 2400: Desert of the Real
HNRS 2400: History - Nobel Prize

HNRS 2400: Words & Music Form Romanticism
HNRS 2400: Creating Minds
CORE 2536: The Odyssey of Freedom

CORE 2449: American Material Culture
· Marsico Writing Intensive and IDEA courses integrated into Honors Program Curriculum

SOCS 1650: Honors Political Science: Power and Justice (2 sections)
· Study Abroad Courses added to Honors Program Curriculum
CORE 2635: The Changing Faces of Freedom (Honors Summer Seminar, Oxford, UK)

· Additionally, 2 Honors Students were selected to attend the Blackfriars Hall, Oxford year-long Honors study program in Religious Studies and Philosophy for AY 2005-2006

Faculty Development 2005-2006
· In addition to those teaching the many departmental courses offered, the following is a list of faculty teaching in the Honors Program in AY 2005-2006 (the list does not include those teaching departmental Honors courses):

Todd Breyfogle (Honors, AHSS), Peter Burnell (Honors Program), Larry Berliner (Chemistry), Miles Brennan (Biological Sciences/ERI), James Gilroy (Languages and Literature), Sharon Graw (Biological Sciences/ERI), Roscoe Hill (Philosophy), Scott Howard (English), Donald Hughes (History), Cathy Kunst (Biological Sciences/ERI), Dick Lamm (Public Policy), Carol Samson (English), Robert Stencel (Physics and Astronomy)
· The faculty reading group that emerged in AY 2004-2005 continued to meet throughout the year, and grew to include additional faculty and students.  This group continued to be an exciting convergence of student and faculty interests, with the group meeting once a week for lunch and conversation about the week’s reading. 
· A weekly Honors faculty social hour on Thursdays (during term) continues to help forge a greater sense of intellectual camaraderie and engagement among Honors and non-Honors teaching faculty alike; particularly gratifying are the conversations among faculty from different disciplines who typically do not have an opportunity to exchange ideas.
Grants for Co-Curricular Development 2005-2006
· Public Good Grant $7,500—“Social Studies Today: Conversations in Context”, a collaboration between the Honors Program and the Adams 12 Five Star School District in Thornton, pairing Honors Students with K-12 teachers in the exploration and development of K-12 social studies topics and materials. 
· $3,500 “Leading Questions?” Marsico Initiative/Book Club Workshops on Leading Socratic Discussions

· $8,500 Center for Teaching and Learning Grant for Leading Questions Workshops (with Sarah Pessin) for AY 2005-2006
Co-Curricular Programming 2005-2006
Honors Colloquium Series: lectures/discussions with DU and visiting faculty; 3-4 colloquia per quarter; open to all students;
Voltaire Society: Honors student organization; social and educational programming; weekly events; open to all students;

Honors House (decoupled from Living and Learning Communities in Fall 2002): Honors students live together on two floors in Centennial Halls North and on one floor in Nelson Hall;

Residence Hall Programming: includes Fall retreat, speakers, social and educational events;

Arts and Sciences Passport Program: modest subsidy of tickets to performances, cultural events (begun 2002, now Marsico pilot extended to all incoming students);
Programming funds: for Honors courses: modest funds for guest speakers, tickets to performances, cultural events, class meals, etc.;

Honors Coffee Hour: weekly open house/coffee house discussion;

Honors Lunches: weekly lunch gatherings which bring Honors faculty/staff into the residence hall to dine and converse with students;

Marsico Book Club: a reading group based on the One Book-One Denver model (started by Honors students and now renewed and extended as a Marsico pilot);
Spring Research/Scholarship Symposium (co-sponsored with PINS and Phi Beta Kappa): showcasing undergraduate thesis and PINS research and scholarship.
Boettcher Scholar Programming/Recruiting 
· Weekly discussion group

· 6 educational and social events quarterly

· Administration of study abroad grant and special projects grant

· Academic and career advising

· Foundation relations

· Intensive recruiting of individual scholars

· Intensive marketing of DU academic programs to Colorado high schools

Total Boettcher Scholars in Residence 2006 (including 2 fifth-year student): 48
	Year
	Boettcher Scholars Entering DU

	2000
	5

	2001
	8

	2002
	6

	2003
	11 (+ 2 transfer students)

	2004
	12 (+ 1 transfer student)

	2005
	7 (+ 1 transfer student)

	2006
	13 (+ 2 transfer students)


Additionally a full-scale review of Boettcher Enhancement and International Education funding and policies has been completed for implementation in AY 2006-2007. A new letter of understanding with the Boettcher Foundation is being drafted in consultation with University Counsel. 
Fellowships Advising

Advising for and Oversight of Prestigious Fellowships Competitions

	Applications*
	Fulbright
	Rhodes
	Marshall
	Mitchell
	Truman
	Goldwater
	Boren
	Results

	2000-2001
	6
	0
	0
	0
	0
	2
	0
	1 Fulbright Award

	2001-2002
	7
	4
	4
	0
	4
	2
	0
	4 Fulbright Awards

1 Truman Award

1 Rhodes Semi-Finalist

1 USA-Today All Academic Team

	2002-2003
	11
	4
	5
	1
	2
	2
	4
	1 Fulbright Award

1 Marshall Scholarship

1 Rhodes Finalist

2 Rhodes Semi-Finalists

2 Truman Finalists

2 USA-Today All Academic Team

1 Boren Award

	2003-2004
	12
	2
	2
	0
	5
	3
	n/a
	2 Rhodes Semi-Finalists

4 Fulbright Awards

	2004-2005
	15
	4
	3
	0
	5
	2
	1
	1 Goldwater Award

1 Boren Award

1 Rhodes Semi-Finalist

5 Fulbright Finalists

	2005-2006
	11
	4
	3
	0
	3
	4
	1
	1 Rhodes Scholarship

1 Marshall Finalist

2 Fulbright Awards

1 Goldwater Hon Mention

1 Boren Award

	2006-2007
	7
	3
	3
	0
	pending
	pending
	pending
	pending


*NB: figures reflect completed applications only; inquiries and partial applications number much higher.
Aims and Goals for AY 2006-2007
Honors Curriculum Development: Continue with the development of a coherent and distinctive Honors curriculum on complementary and integrated lines:
1) The Honors Faculty Advisory Committee, in conjunction with the Honors NATS task force, is in the final stages of completing a comprehensive proposal for a distinctive Honors general and disciplinary education, integrated with the departments and divisions, in the spirit outlined below. This extensive document (approximately 25 pages), complete with learning values, outcomes, and assessment rubrics is available upon request. It status with respect to the Provost’s review committee remains unclear.

2) Honors general education curriculum incorporating SOCS, AHUM, ENGG, NATS, and MATC courses in a rigorous, innovative, and challenging liberal arts curriculum while satisfying the pedagogical aims of the Foundations requirement. This curriculum will also integrate Honors English with the new Marsico First-Year Seminar/English/Writing intensive Core sequence and will strive to incorporate a required significant research experience by the end of the sophomore year; 
3) Departmental Honors courses and capstone/thesis experiences, both as part of the Marsico Depth Cell’s initiative to enhance the major and as an independent Honors initiative working with individual departments. In some divisions and among some departments, this initiative will likely extend to divisional Honors programs;
4) The approval of a divisional Honors program for the Daniels College of Business, including coursework, internships, and co-curricular programming;
5) The exploration of Honors concentrations which prepare students for admission to DU’s graduate programs in Education and in Law.

Item (2) will likely be pursued as a joint Marsico proposal to include a request for additional tenure track faculty assigned to departments (on the Writing initiative model) to allow for greater flexibility in teaching Honors courses.

Honors Faculty Development: 
· Continue with the development of good working relationships with faculty, including the articulation of several more formal levels of faculty affiliation with the Honors Program:
Senior Fellows: Honors teaching and research faculty who have a substantial teaching commitment to the Honors Program, its students, and its curricular development, and for whom the Honors appointment is formalized;

Faculty Fellows: DU faculty with departmental affiliations who are committed to teach a substantial number of Honors courses over a several year period and who agree to participate regularly in Honors student and faculty programming;
Associate Fellows: academics and artistic professionals from outside the University whose commitment to the Honors Program includes delivering occasional lectures, consulting on curricular matters, and developing community academic internships and other off-campus opportunities for students.

Honors Visiting Faculty: 1 or 2 faculty annually from other universities who visit for 1-3 quarters (or perhaps more) to assist in Honors teaching, consult on curricular development, and enliven the intellectual climate for faculty and students alike;
Scholar in Residence: an extension of the visiting faculty arrangement to 2 or 3 years, to provide further continuity and curricular development; originally approved as a Marsico pilot, this faculty program will likely need to be scaled back to a 1 year commitment.

· Continuation of the faculty science and philosophy seminar with an eye to increasing the number of faculty participants;

· Continuation of the weekly Honors faculty social gatherings, as a venue for intellectual exchange and possible curricular development;

· The exploration of a possible national (or even international) Honors Program Advisory Board, designed to draw broader expertise into Honors discussions and to publicize, indirectly, the growth of the Honors Program among prominent national figures for whom liberal education is important.

Honors Student Programs:
In addition to maintaining and improving the programs listed above, we will introduce:

· An Honors Mentoring Program, pairing sophomore, junior and senior Honors students with first-year Honors students in the hope of easing the transition of these first-year students and building a greater sense of intellectual and social community across all four years of the Honors Program;
· A Journal of Undergraduate Research (co-sponsored with PINS, Phi Beta Kappa with funding from the Marsico Initiative): an annual journal featuring the best undergraduate work in each department from the previous year;
· An expansion of academic service learning experiences with teachers and students in the Adams 12 Five Star School District.
Boettcher Scholars:
In addition to maintaining and improving existing programming and foundation relations (listed above), we will:

· Continue to refine our Enhancement and International Education policies and procedures, develop further alumni connections,
· Sponsor occasional workshops on applying to graduate and professional schools,

· Sponsor a Homecoming Boettcher Alumni reception to reestablish ties to these distinguished alumni.

Fellowships Advising:
· Continue to work with faculty and staff to identify and prepare candidates for top undergraduate and post-graduate fellowships.
· Pursue a Marsico proposal asking for a dedicated position to assist in the more systematic cultivation of a greater number of student candidates for a greater number of prestigious fellowships.
Honors Program Renovations

Faculty Office Space: This summer has seen a welcome and substantial renovation of all the honors office and classroom space to accommodate new teaching staff and significantly enhance the classroom and social environment for student learning.

Major Challenges

The following challenges significantly limit the potential growth and success of the Honors Program. Many of the most substantive challenges explicitly contravene the best practices of Honors Programs recommended by the National Collegiate Honors Council.

Coding of Honors Courses: There remains no convenient way of restricting Honors Foundations, Core and other courses to Honors students at registration. However, the registrar has been very helpful in restricting classes by student ID, and they will continue to do so with advanced notice. Notice of an Honors designation or Honors in the title has proven insufficient in dissuading non-Honors students from enrolling in classes that simply fit their schedules. In the absence of a convenient mechanism with which to restrict Honors classes, we lose much of the impact of Honors course development because relatively few Honors students are able to enroll in Honors courses which have been previously filled by non-Honors students.
Conflicting Administrative Visions: It is clear that, after 6 years, there remains no consensus among top University administrators as to the purpose, scope, and strategic leverage of the University Honors Program. In the midst of changing and conflicting administrative visions, it remains difficult to build the necessary support—and to discern a clear direction—for the Honors Program. The Honors Program will require considerable, consistent and unified public leadership on the part of senior administrators if it is to flourish.
Structural Barriers: The Honors Director has virtually no administrative jurisdiction or authority over any aspect of the Honors curriculum, including class size and who teaches Honors courses. The ambiguity of the place of the Honors Program in the structure and administration of the University places extreme pressures on the Honors Director while affording no structural authority with which to address those pressures.

Attitudinal Barriers: A large number of faculty resist the notion of a robust, distinct Honors Program as elitist and exclusive. These attitudes affect not only the Honors Program but the intellectual climate of the University as a whole; correspondingly, these attitudes can only be addressed at a more generally public, University-wide level.

Job Description: Directing the Honors Program (and pursuing wide-ranging curricular development); Fellowships Advising (at most comparable institutions an independent position in itself); and Boettcher Mentor responsibilities (including programming, recruiting, advising, and foundation relations) is simply beyond a reasonable .5FTE designation. No comparable or aspirational institution combines these significant duties in a .5FTE position; likewise, this position is dramatically disproportionate to the University’s own staffing model for comparable programs. The failure to address the adequacy of a job description designed 6 years ago on a Living and Learning Community model based on 22 students is a significant impediment to the further development of the Honors Program.

Appendix:
Sketch of University Honors Requirements and Proposed

Divisional/Departmental Honors Requirements in AHSS, NSM and INTS
General University Requirements

AHSS Honors Foundations
 (12 Hours) = 9 Honors offerings:

1 Honors English

1 Honors AHUM

1 Honors SOCS
NSME Honors Foundations (12 Hours) = 3 Honors offerings plus labs:

3 Honors NATS
Honors Core (8 Hours) = 6 Honors offerings (2 in each theme):

2 Honors Core
Honors 2400 interdisciplinary seminars (4 Hours) = 6 Honors offerings

2 2-credit hour HNRS courses

Divisional/Departmental Honors Requirements

AHSS Divisional/Departmental Honors Courses (8-12 Hours):

4 Hours satisfied by
:

a) departmental Honors courses (in major or related discipline)

b) divisional seminars (under discussion in Arts and Humanities)
c) Marsico tutorials

d) directed readings/independent study/contract Honors courses

4-8 Hours of thesis/project/performance work meeting departmentally-specific criteria of “advanced original work or artistic achievement”
NSME Divisional/Departmental Honors Courses (12 Hours):

4 Hours NSME-CREX (under discussion)
8 Hours departmentally specific Honors courses 

senior thesis/research project/divisional symposium
INTS Divisional/Departmental Honors Courses (15 Hours):

5 Hours INTS Research Methodologies (spring of junior year)

5 Hours Thematic Seminar (fall of senior year)

5 Hours Honors thesis

Study Abroad, Service Learning or Internship Project (no credit)

TOTAL HOURS for a student majoring in AHSS: 44-48 Hours (36 hours in general education/University Honors requirements; 8-12 hours in divisional/departmental requirements)

TOTAL HOURS for a student majoring in NSME: 36 Hours (24 hours in general education requirements/University Honors; 12 hours in divisional/departmental requirements)

TOTAL HOURS for a student majoring in INTS: 51 Hours (36 hours in general education requirements/University Honors; 15 hours in divisional/departmental requirements)

The following general principles have emerged as a University-wide consensus begins to form:

· Honors courses should normally be small (ideally 20 or fewer) and taught on load;

· Honors courses should help satisfy existing University and major requirements rather than constituting additional course requirements;

· Honors courses are characterized by a different kind of learning rather than by simply additional work;

· Departments which choose to have departmental Honors programs are primarily focused on the Honors experience in the major (often but not exclusively in the junior and senior years);

· The University Honors Program is primarily focused on the Honors experience in the fulfillment of general university requirements (primarily but not exclusively in the first and sophomore years);

· University and Divisional Honors programs should aim to support rather than restrict departmental Honors programs;

· Co-curricular programming is most effective when it builds on a sufficiently robust series of curricular offerings;

· The cultivation of a challenging Honors intellectual culture requires that Honors students take some courses together; at the same time, Honors students contribute to raising the intellectual level of the University as a whole by taking courses with non-Honors students;

· A coherent, integrated University/departmental/divisional Honors program should aim for curricular requirements constituting a minimum of 48 credit hours (25% of the total credits for graduation, as recommended by National Collegiate Honors Council standards).

Honors Courses will ideally have a maximum of 20 students. As a way of fostering greater curricular coherence and in an effort to encourage synergies across Honors courses, the Honors Faculty Advisory Committee has outlined the following desired characteristics of an Honors seminar:

· Honors courses are small, discussion based seminars in which students and faculty engage primary texts and artifacts in a process of shared inquiry.

· Honors courses are designed to cultivate habits of inquiry, critical reading and re-reading, writing, multi-media presentation, and quantitative reasoning.

· These habits of thought and conversation are best developed in the dialectical encounter with classic as well as avant-garde texts (where text is understood to include written, visual, audio, digital, and other artifacts) in which the continuities and disjunctions of old and new are explored as students are initiated into a critical appropriation of a number of traditions of human inquiry.

· In Honors courses, faculty members model life-long learning by engaging texts within and outside their disciplines; students and faculty take an active and collaborative role in course content and discussions, crafting experiences which go beyond traditional pedagogy. 

· Collectively, Honors courses should approach learning as an adventure, address contemporary ethical and policy issues, engage in cross-cultural comparisons, and undertake scholarly research.

� other Foundations requirements fulfilled by: a) taking regular Foundations, b) contracting for Honors Foundations credit, c) taking Marsico tutorials, d) taking Honors Foundations, e) enrolling in advanced (2000) level course with permission of Honors Director, advisor, and instructor.


� these options are intended to provide some departmental flexibility for Honors offerings; smaller departments may wish to collaborate in providing departmental Honors courses (especially methods or research courses designed to prepare students for thesis work).





